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Health Open Enrollment
Now through October 5, 2012

FALL 2012 | For Active and Retired CalPERS Members

(Continued on page 7)

Thinking about changing your health 
plan? Do you need to add a family 
member to your plan? Submit your 
health plan changes during this year’s 
Health Open Enrollment period.

Active Employees
Contact your Health Benefits Officer or Personnel 
Office for required forms and documentation to 
make changes to your health plan.

Retirees
If you have Internet access, you can change your 
health plan online during Open Enrollment 

through my|CalPERS at my.calpers.ca.gov. If you 
prefer, you may write to us at P.O. Box 942714, 
Sacramento, CA 95229-2714, or call us toll-free  
at 888 CalPERS (or 888-225-7377) to make  
changes to your health plan. 

Visit the Members area of our website at  
www.calpers.ca.gov and select Health Benefits  
to learn about your choices during Open 
Enrollment. You can access health program 
publications, health plan information and health 
premium rates. We offer several resources to help 
you decide which health plan is right for you.  

You should have already recieved your CalPERS 
Open Enrollment Packet in your mailbox. It 
contains an Open Enrollment checklist and 
details about upcoming plan and benefit changes.

CalPERS Health Plan  
A Web-based video now offers members an 
overview of CalPERS 2013 health care plans.  
In this chaptered video, representatives of the 
four CalPERS health care providers review the 
features of their 2013 plans. You may access the 
video, entitled “Presenting the CalPERS 2013 
Health Plans,” in our Video & Web Event Center 
on the CalPERS website. 

In July we launched an enhanced version of  
our member self-service website, my|CalPERS 
(my.calpers.ca.gov). While you have had access  
to my|CalPERS online tools since 2007, you can 
now experience new and enhanced services that 
will help you conduct even more of your 
CalPERS business online — quickly, easily and 
securely. The enhanced site is designed to let you 
access your benefits information and perform 
activities without having to call or visit a 
CalPERS office. 

If you are already registered to use my|CalPERS, 
you will not need to re-register to access the 
improved version. You can use your existing  

login information, which includes your 
username, password, challenge questions  
and answers. 

When you log in to my|CalPERS, the first 
thing you will notice is that the site looks very 
different. We have improved the design and 
navigation. To make sure we could deliver an 
experience you would find easy to use, 
informative and useful, we first conducted 
extensive usability testing. We wanted to have 
the benefit of feedback from members like 
you so that every improvement would be 
focused on your needs.   

CEO Message 
From Anne Stausboll

my|CalPERS 
Experience Something New

Pension reform has been a hot topic over the past 
few years. After nearly a year of work, Governor 
Jerry Brown and legislative leaders have agreed  
on a comprehensive package of reforms that will 
save taxpayers an estimated $42 billion to  
$55 billion over 30 years, for CalPERS plans alone. 

The reforms mean new public employees hired on 
January 1, 2013, or later will receive less generous 
retirement benefits – and they will have to work 
longer to receive those benefits. Most workers will 
have to work until age 67 to receive full benefits. 
Safety workers will have to work until age 57 to 
receive a maximum benefit that is less than what 
most safety workers currently receive. New 
employees will be required to pay at least half the 
cost of their pensions. Current employees who are 
not paying half may be required to pay more in  
the future.

Also, the amount of salary that qualifies for a 
pension will be capped at $110,000 for workers 
covered by Social Security and $132,000 for those 
who are not. Only regular, recurring base pay can 
be used for calculating pensions. Enhancing 
pension benefits with overtime pay, special 
bonuses, vacation and leave cash-outs, and other 
types of extra pay will not be permitted. Pensions 
will also be based on three years of final compen-
sation, instead of one year, to prevent pension 
spiking. And the purchase of service credit for 
time not actually worked, often called “airtime,” 
will be eliminated. You can find more pension 
reform details and our staff analysis on our website 
at www.calpers.ca.gov.

While the reforms may not satisfy everyone,  
we believe they are a positive and significant step 
in ensuring that public pensions are sustainable, 
secure, and cost-effective. 

Anne Stausboll, CalPERS CEO

“These reforms are 
a significant step in 
ensuring that pensions 
are sustainable, secure,  
and cost-effective. ”

https://my.calpers.ca.gov/


2  |  PERSpective Fall 2012  |  www.calpers.ca.gov

CalPERS Investments Update

The CalPERS pension fund earned a  
1 percent return on investments for the 
fiscal year that ended June 30, 2012, 
according to preliminary calculations.

While last year’s investment results fell short  
of our expected long-term annual average 
return of 7.5 percent, our 20-year average 
annual return is a solid 7.7 percent. For 
pension funds, it is long-term investment 
performance that matters, not one or two 
years of results, which can be well above or 
below our projected long-term average. For 
example, we earned a 21.7 percent return a 
year earlier.

“The last 12 months were a challenging 
period for all investors as the ongoing 
European debt crisis and slowing global 
economic growth increased market volatility 
and reduced equity returns,” said CalPERS 
Chief Investment Officer Joe Dear.

Following the financial crisis and Great 
Recession, CalPERS restructured pension 
fund investments to reduce asset value 

Investing for the Long Term
We predicted a low return in a volatile market  

CalPERS is a long-term investor.  As a long-term investor, we fully expect  
a range of possible returns every year. Occasionally returns will be negative,  
and occasionally returns will be wildly high, such as last year's 21.7 percent  
gain. This year, based on poor market conditions, we expected returns of around  
1 percent, and that's what we earned; just shy of our 1.7 percent benchmark goal.

Historically, CalPERS has regularly outper-
formed our long-term 7.5 percent goal over a 
20-year average. If you look at our 30-year 
average, we exceed 9 percent.

We posted gains not just in excess, but in 
significant excess, of 7.5 percent 13 times in  
the past 19 years.

One year of performance should not be inter-
preted as a signal about our ability to achieve 
our investment goals. We are long-term inves-
tors, and we use investment strategy to reach 
our long-term goals. The key to having a strategy 

New Discount Rate Affects Employer Contributions

return will be reflected in employers' contribution 
rates two years from now. Just as when we have 
large gains, losses are also spread over 30 years  
to ensure employer rates remain as stable and 
predictable as possible. Any increases due to  
this year's returns will be very small. Changes  
in employee contribution rates are undertaken  
in collective bargaining and are not adjusted 
based on high or low investment returns in any 
given year.

year average percent
20 7.7

volatility and increase liquidity.  CalPERS real 
estate investments were a particular bright spot last 
year, returning 15.9 percent, which exceeded our 
benchmark by more than 3 percent.

The CalPERS pension fund is currently valued at 
approximately $240 billion.  The fund value has 
risen by about $75 billion since the recession low 
point of $160 billion in March 2009.  

“While last year’s investment results 

fell short of our expected long-term 

annual average return of 7.5 percent, 

our 20-year average annual return is 

a solid 7.7 percent."

The CalPERS Board approved staff’s recommendation to adopt the actuarial valuation and contribution 
rates for State and School employers for Fiscal Year 2012-13. Contributions for the State plans increased 
by approximately $213 million. Although the contribution rate for School plans in Fiscal Year 2012-13 
was raised, the overall contribution amount reflects a decrease of approximately $29.1 million. As 
contribution increases could be challenging in these economic times, the Board decided to phase in the 
lowering of the discount rate from 7.75 to 7.5 percent, allowing employers to gradually transition to the 
higher contribution rates over two years. The new rates went into effect July 1, 2012.

is working with it. The worst mistake is to  
abandon the strategy as soon as it appears to  
have some trouble.

Our strategy is working. We've made up millions 
of dollars in losses that occurred when the market 
bottomed out in 2008-09. This year, our real estate 
portfolio managers have turned losses into gains. 
We will look at managers who underperformed, 
and we will adjust our approach to cope with 
continued volatility in the markets.

How does our one-year return impact employer 
and employee contributions? This year's 1 percent 
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Board Meetings Now Webcast Live

Seating capacity for monthly meetings of the CalPERS Board of Administration 
has been increased to global proportions. Live coverage of all open sessions of 
the Board and its committees is now streamed from the CalPERS auditorium to 
the Internet and is accessible via CalPERS On-Line at www.calpers.ca.gov.

Providing live coverage is a result of the Board’s effort to enhance transparency. 
Whatever your interest, whether you’re an active member, retiree or beneficiary, 
you can now go online to watch and listen as the Board conducts business.

Accessible via CalPERS On-Line at www.calpers.ca.gov

Requesting a Retirement Estimate

To provide faster and more flexible options  
for requesting retirement estimates, we recently 
enhanced the CalPERS website online services in 
order to help you effectively plan for retirement. 

If you are more than one year from your 
expected retirement date, you have two options 
to request an estimate. You can use the CalPERS 
Retirement Estimate Calculator at CalPERS 
On-Line (www.calpers.ca.gov). This online 
calculator allows you to generate unlimited 
estimates using current account information, 
customizing them to include projections based 
on career plans, expected promotions, salary 
increases, special compensation, alternative 
retirement dates and additional service credit. 
This tool enables you to enter any data appropri-
ate to your specific situation. 

You can also log into my|CalPERS (my.calpers.
ca.gov) to obtain an estimate that incorporates 
data already reported to CalPERS by your 
employer. Once you log into my|CalPERS, you 

can generate a variety of scenarios and save 
them in my|CalPERS for future reference. 

Once you are within one year of your expected 
retirement date, you may request a CalPERS-
generated retirement estimate by submitting a 
Retirement Allowance Estimate Request Form 
which can be found in the Forms & Publications 
Center at www.calpers.ca.gov or by calling  
toll free 888 CalPERS (or 888-225-7377).  
A CalPERS-generated estimate uses your  
most current CalPERS account information,  
but does not include projections of salary 
increases, special compensation or other job-
related changes. You may request two CalPERS-
generated estimates within a 12-month period. 

If you do not have access to a computer at home, 
you may contact your employer, visit a CalPERS 
Regional Office, or visit your local library for use 
of their computers.  CalPERS On-Line is an 
excellent source of information for all CalPERS 
programs and services.

Governor Appoints  
New CalPERS Board Member
Governor Jerry Brown 
recently appointed  
Bill Slaton to the 
CalPERS Board of 

Administration. Slaton, a publicly elected 
director on the Board of the Sacramento 
Municipal Utility District (SMUD), will  
serve the Board as the local government  
elected official, one of two seats appointed  
by the Governor.  

Slaton is the current Vice President of the 
SMUD Board and was first elected as a director 

Slaton graduated from the University  
of Texas with a bachelor's degree in  
business administration. He has 25 years  
of experience in arranging financing for 
public agency information technology 
projects. He also formerly served on the 
board of directors of two community 
banks, Sacramento Commercial Bank and  
Placer Sierra Bancshares.

in November 2002 to represent Ward 7, 
which includes North Highlands, 
Carmichael, Antelope and Foothill Farms. 
He served as the Board's President in 2005.

Slaton is a former chairman of the board  
of KVIE-Channel 6, Sacramento's public 
television station, and is the current Audit 
Chair for the station. He is a former member 
of Point West Rotary and a former president 
of the Jewish Federation of the Sacramento 
Region and is a co-founder of the Jewish 
Community Foundation of the West.

You can also log into my|CalPERS  
(my.calpers.ca.gov) to obtain an estimate 
that incorporates data already reported 
to CalPERS by your employer

https://my.calpers.ca.gov/
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CalPERS Tools Help You  
Choose the Right Health Plan
CalPERS members have many health plan options, but choosing the right health 
plan can be challenging. Many variables factor into this very personal decision. 
The best option for one person or family is not necessarily best for another.  Our 
Health Plan Chooser and Health Plan Member Survey results can help you make 
an educated decision. Both are available online, year-round, in the Health Benefits 
area of our website at www.calpers.ca.gov.  

The Health Plan Chooser provides an abundance of centrally located  
information you can use to:

 › Explore health plan options
 › Review the services each health plan covers 
 › Estimate out-of-pocket costs for each  

health plan
 › Access Evidence of Coverage booklets,  

doctor directories and medication formulary lists
 › View overall member satisfaction ratings

You may also want to view detailed member ratings from our annual  
Health Plan Member Survey. Knowing how other CalPERS members rate  
their health plan experiences can help you choose the plan that’s right for you.

The 2012 survey results include member ratings of doctors, specialists,  
getting prescriptions, and customer service.   

For a fast way to simply identify which plans are available where you live  
or work, you can also use our online feature, “Health Plan Search by Zip Code.”

Health Plan Chooser
This tool lets you weigh the benefits and costs for each plan, search  
for specific doctors and view overall plan satisfaction ratings. 
 
Detailed Member Satisfaction Ratings
Tells you how other CalPERS members rate the health plans and 
gives you tips to guide you in making other important decisions, 
such as choosing a doctor.  
 
Search by ZIP Code
Identifies which plans are available in your area. Just enter the  
ZIP Code for your home or work address, select your Member 
Category, and then Search to view your results.

Resources Available on  
CalPERS On-Line

Prescription Drug 
Changes for Eligible 
Medicare Members

Effective January 1, 2013, CalPERS is partner-
ing with its health plans to provide a custom 
Medicare Part D prescription Employer 
Group Waiver Plan (EGWP). We are making 
this change in an effort to provide prescrip-
tion drug benefits in the most cost effective 
manner for both you and CalPERS. More 
information regarding this change will be 
delivered to affected members in the fall. 

Find out more about CalPERS health ben-
efits and Medicare by visiting CalPERS 
On-Line at www.calpers.ca.gov. Select 
Health Benefits in the “Members” area of the 
website. From there, select “Your CalPERS & 
Medicare Health Benefits” to learn more 
about how your Medicare benefits work in 
conjunction with your CalPERS health plan.

HIPAA Notice of Privacy Practices
The Privacy Rule of the federal Health Insurance Portability and Accountability Act of 1996, 
also known as HIPAA, protects the privacy of your health information.  One of the require-
ments of the HIPAA Privacy Rule is that CalPERS must make a "Notice of Privacy Practices" 
available to its members.  The Notice of Privacy Practices informs members of the uses and 
disclosures of protected health information, and the members' rights and CalPERS responsi-
bilities, with respect to protected health information.

The CalPERS Notice of Privacy Practices contains information such as:
 › Why we ask for information about you
 › How we use your Social Security Number
 › How we safeguard your protected health information
 › How we may use and disclose your protected health information  

(e.g., for health care operations)
 › Special situations (e.g., lawsuits and disputes)
 › Your rights regarding your protected health information maintained by CalPERS
 › How to file a complaint if you believe your privacy rights have been violated

You may access the CalPERS Notice of Privacy Practices at http://www.calpers.ca.gov/eip-
docs/utilities/conditions/notice-private-practices.pdf, or you may obtain a paper copy by 
telephoning the HIPAA Administrator at 888 CalPERS (or 888-225-7377).
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Accurate Dependent Eligibility…  
It’s Your Responsibility!
Under the law, you may only enroll dependents on your health plan if they  
meet CalPERS eligibility criteria. You are responsible for ensuring your 
dependents are eligible for CalPERS health care benefits and for making  
any necessary enrollment changes in a timely manner.

If an ineligible dependent is identified on your health plan, you may be liable for all health  
care costs they incur from the date of ineligibility. The costs can be significant, so please  
make sure your enrolled dependents are eligible for coverage.

Eligible Dependents Ineligible Dependents

Current spouse Former spouses

Current registered domestic partner Former registered domestic partners

Children (biological, adopted, domestic partner’s,  
or step) up to age 26 Children age 26 or older

Children, up to age 26, if you have assumed  
a parent-child relationship and are considered  
the primary care parent. Various forms of 
documentation may be requested by CalPERS 
or your employer to certify this relationship.

Children of former spouses or registered 
domestic partners

Disabled children over age 26 who were never 
enrolled or who were deleted from coverage

Foster children

Relatives such as grandparents, parents, etc.

Anyone already enrolled in a CalPERS health plan 
through another subscriber

Spouses of adult children

Live-in boyfriend or girlfriend and their children

What Should I Do?
Check the status of your enrolled dependents 
based on CalPERS eligibility criteria. If any of 
your enrolled dependents are ineligible for 
CalPERS health care, you must take action 
immediately to remove them from your plan. 
If you are an active employee, contact your 
Health Benefits Officer. If you are a retiree, 
contact CalPERS toll free at 888 CalPERS  
(or 888-225-7377).

Additional Information
For more information on qualified depen-
dents and acceptable forms of documenta-
tion, please review the CalPERS Health 
Program Guide on the CalPERS website  
at www.calpers.ca.gov in the Forms & 
Publications Center under 2013 Health 
Program Publications.   

Eligibility Criteria
You can refer to the chart below to  
determine if your dependents are eligible.

Review the CalPERS  

Health Program Guide on 

the CalPERS website at 

www.calpers.ca.gov
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Thinking About Purchasing Service Credit? Power of Attorney
Who Will Handle Your 
Retirement Affairs When  
You Can’t?

The best time to make plans for handling your 
affairs in the event of illness is when you’re 
healthy and of sound mind. Would your family 
members know what retirement and survivor 
benefit decisions to make if you became 
incapacitated or unable to conduct your 
retirement business? 

Questions such as these are why we think you 
should know about the importance of having a 
power of attorney on file with us. A CalPERS 
Special Power of Attorney allows you to 
designate a representative or agent, known as 
your attorney-in-fact, to conduct your retire-
ment affairs if you become unable to act on 
your own behalf.

The CalPERS Special Power of Attorney publi-
cation contains a list of various authorizations 
that you may wish to grant your attorney-in-
fact. You may authorize your attorney-in-fact to 
elect a retirement option or designate a benefi-
ciary. You may also specifically grant your 
attorney-in-fact the authority to become your 
beneficiary, whether or not they are related to 
you by blood or marriage. 

The CalPERS Special Power of Attorney pertains 
only to CalPERS retirement-related matters and 
may not be used for any other purpose. You can 
read, download, save or print a copy of the 
CalPERS Special Power of Attorney publication 
from our website at www.calpers.ca.gov today.

In September CalPERS implemented a new process for requesting cost 
information for the following types of service credit purchase:

> Additional Retirement Service Credit (ARSC)* [To be eliminated 1/1/2013]
> Service Prior to Membership (SPM) 
> Redeposit of Withdrawn Contributions (Redeposit) 
> Military service credit 

The CalPERS website has many tools for you to 
use to plan for retirement. One of these helpful 
tools is the Service Credit Cost Estimator. This 
cost estimator can help you determine the 
potential cost of purchasing service credit for 
eight different service credit purchase types. The 
new process described here affects only the four 
most common service credit purchase types.  

In order to better serve you with your request to 
purchase service credit for your ARSC, SPM, 
Redeposit, or Military service, CalPERS is 
requiring you to use the online Service Credit 
Cost Estimator prior to submitting your request 
form to CalPERS. 

This new process means that you must  
follow these steps:

 › Visit the CalPERS website  
at www.calpers.ca.gov.

 › Select “Service Credit Cost Estimator”  
from the Online Services menu.

 › Complete a cost estimate for the service  
credit type you wish to purchase.

 › When you arrive at the results page, print  
out your service credit cost estimate.

 › Select the link to download the Service  
Credit Cost Request form.

 › Complete the form and mail it to CalPERS  
along with the printed cost estimate.

You can only obtain the ARSC, SPM, Redeposit and Military request forms from the cost 
estimator results page – they are no longer available for download from our online Forms & 
Publications Center. After September 1, CalPERS stopped accepting cost request forms that are 
not accompanied by a completed service credit cost estimate for these four types of service 
credit purchase. 

This new process will save you time as you plan for retirement. It will also enable CalPERS 
staff to provide you with the highest quality customer service. If you do not have access to a 
computer at home, you may contact your employer, visit a CalPERS Regional Office, or visit 
your local library for use of their computers.  

If you submitted an ARSC, SPM, Redeposit and/or Military service credit cost request to 
CalPERS prior to September 1, you do not need to submit a copy of the cost estimate results to 
CalPERS. Nevertheless, we encourage you to use the Service Credit Cost Estimator to learn the 
approximate cost to you for the service credit type(s) you requested. Using the estimator can 
save you valuable financial and retirement planning time.

CalPERS Responds
Updates on Pension Reform

Check out the CalPERS Responds website for 
updates on Pension Reform. 

This area features issues updates on the 
impacts of pension reforms, costs associated 
with pension benefits, Insight videos with 
CalPERS leaders, and a resource library 
connecting you with other sources of informa-
tion on the costs of public employee pensions. 
It also presents common myths about pension 
costs in California and presents facts to 
counter each one. 

Go to www.calpersresponds.com and select 
“Pension Reform.” You can also view topics on 
Investments, Heath Care and Accountability 
and Ethics.

* Under the pension reform law signed by Governor Brown, members will no longer  
   be able to purchase Additional Retirement Service Credit as of January 1, 2013.
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(Continued from page 1)

New Deputy Executive Officer  
of Operations & Technology

Upcoming 
Important Dates 
and Events

employees across a number of departments 
and agencies that provide services to 
California business and workers.

Hoffner was Deputy Cabinet Secretary for 
Governor Arnold Schwarzenegger from 
2006 to 2007 and Assistant Director of 
Legislation at the Department of General 
Services from 2004 to 2006. He earned his 
bachelor’s degree in political science from 
California State University, Chico and 
studied abroad at the University of Sheffield 
in the United Kingdom.

The PERSpective newsletter provides information for 
members of the retirement and health programs of the 
California Public Employees’ Retirement System. You are 
receiving this newsletter because you are either presently 
working for a CalPERS-covered employer, retired from a 
CalPERS-covered employer, or you are the beneficiary of 
a CalPERS member. If you believe you have received this 
newsletter in error, please write to the CalPERS Office of 
Public Affairs.

CalPERS Board of Administration

Rob Feckner, President Dan Dunmoyer
George Diehr, Vice President JJ Jelincic
Michael Bilbrey Henry Jones
Julie Chapman Bill Lockyer
John Chiang Priya Sara Mathur
Richard Costigan Bill Slaton

External Affairs Branch 
Robert Udall Glazier, Deputy Executive Officer

Office of Public Affairs
P.O. Box 1802, Sacramento, CA 95812-1802 
www.calpers.ca.gov

Brad Pacheco, Chief

Suzanne Mikesell, Managing Editor

Aubrey Henry, Assistant Editor

Emory Ensign, Design

Enhancements to my|CalPERS include not only 
an updated look and improved navigation, but 
also improved efficiencies in the self-service 
management of your benefits. You can now view 
your total benefits picture in one place and enjoy 
new features, including:

 › Access to real-time account details  
and balances

 › Ability to send and receive secure messaging 
with CalPERS representatives

 › Access to a new resource center, with 
important retirement and health publica-
tions and classes

The updated my|CalPERS provides the same 
self-service functionality you have grown 
accustomed to, but with a new experience. It 
helps you to understand your benefits and be  
in control of your financial future. Please stay 
tuned as we make additional upgrades to 
my|CalPERS over the next year. To learn  
about what you can expect as we continue  
to develop the system, visit my|CalPERS Central 
at www.calpers.ca.gov/mycalperscentral.

Holiday Schedule 
November 12 – Veteran’s Day 
November 22-23 – Thanksgiving Holiday 
December 25 – Christmas Holiday

Our offices will be closed on these holidays,  
but we’re still available on the Internet when  
you need information about our programs  
and services. Our personalized, secure  
website my.calpers.ca.gov lets you view your  
own account information and transact  
CalPERS business from your home.

Important Dates & Events 
Now - October 5 – Health Benefits  
Open Enrollment 
October 15-17 – Board & Committee Meetings 
October 22-24 – CalPERS Educational Forum 
November 13-15 – Board & Committee Meetings 
December 10-12 – Board & Committee Meetings 
 
Check our website at www.calpers.ca.gov for 
current information related to CalPERS hours  
of operation.

Douglas Hoffner is 
CalPERS new Deputy 
Executive Officer for 

operations and technology. He will advise the 
senior leadership team and Board on human 
resources, fiscal planning and budgeting, enter-
prise strategy and performance, information 
technology and facilities management.

Hoffner joins CalPERS from the California Labor 
and Workforce Development Agency, where he 
served as Undersecretary since 2007 and as 
Acting Secretary from 2008 to 2009. He was 
responsible for a $26 billion budget and 14,000 

Community Property  
Publications Now Available 

CalPERS recently published two new publications on the subject of dividing CalPERS benefits as com-
munity property. The publications help couples and their attorneys learn what options are available for 
dividing retirement assets at the end of a relationship.

According to California community property law, retirement benefits earned during a marriage or 
domestic partnership are joint property that may be divided upon dissolution or legal separation.  
A Guide to CalPERS Community Property provides information about the process of dividing retire-
ment benefits and the different options available to members. It includes Frequently Asked Questions  
and a Glossary of Terms to help readers understand the legal terms and concepts.

A companion piece, CalPERS Model Domestic Relations Orders, contains sample legal documents that 
are used by California courts to divide the retirement benefit. Both of these publications are available 
online in the Forms & Publications Center at www.calpers.ca.gov. 
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